
CONTACT SEMINAR

QUALITY DUAL LEARNING IN IVET
LEUVEN – 29.11.2021-02.12.2021



WELKOM!



MONDAY 29.11

15:15 Welcome by Jill Peiffer

15:20 The contact seminar by Marc De Vlieger

A short overview of Erasmus+ possibilities

16:15 European developments in Quality Dual Learning

by Tamás Várnai, European Commission (online)

17:00 Coffee break

17:30 Getting to know each other

19:00 End

19:30 Dinner in the hotel

PROGRAMME



TUESDAY 30.11

09:00 Contact session 1

10:30 Coffee break

11:00 Presentation by Johanniter – Germany (online)

Contact session 2

12:30 Lunch

13:30 Contact session 3

15:00 Coffee break

15:30 Contact session 4

17:00 End

19:00 Dinner in the hotel

PROGRAMME



WEDNESDAY 1.12

09:00 Contact session 5

10:30 Coffee break

11:00 Contact session 6

12:30 Lunch

13:30 Contact session 7

15:00 Coffee break

15:30 Stocktaking: what are the results?

17:00 End

18:00 Guided walk in Leuven

19:30 Dinner at a local restaurant

PROGRAMME



THURSDAY 2.12

Goodbye!
PROGRAMME



ERASMUS+
EU Programme for Education, Training,

Youth and Sport

2021-2027

€26.2 billion



INDIVIDUAL

LEARNING

MOBILITY

COOPERATION

BETWEEN

ORGANISATIONS

KA1 KA2



INDIVIDUAL

LEARNING

MOBILITY

KA1



STAFF LEARNERS EXTRA

• JOB SHADOWING (2-60)

• TEACHING AND 

TRAINING 

ASSIGNMENTS (2-365)

• COURSES AND 

TRAINING (2-30)

• INVITED EXPERT (2-30)

• HOSTING A TRAINER IN 

TRAINING (10-365)

• PREPARATORY VISIT

KA1 – SET ACTIVITIES

• PARTICIPATION IN 

SKILLS COMPETITIONS 

(1-10)

• SHORT TERM LEARNING 

MOBILITY OF LEARNERS 

(10-89)

• LONG TERM LEARNING 

MOBILITY OF LEARNERS 

– ERASMUSPRO (90-365)

ONLY FOR ACCREDITED PROJECTS                               MAXIMUM 20% OF THE  BUDGET



COUNTRY A COUNTRY B



COOPERATION

BETWEEN

ORGANISATIONS

KA2



PRIORITIES 2022

4 HORIZONTAL

PRIORITIES

VET SPECIFIC

PRIORITIES



Adapting vocational education and training to labour market needs: 
This includes supporting the development of VET programmes that 
offer a balanced mix of vocational skills and create work-based 
learning opportunities well aligned to all economic cycles, evolving 
jobs and working methods and key competences.
This priority also fosters the development of VET curricula, programme
offers and qualifications which are regularly updated, building on skills 
intelligence. Projects will support VET providers in the adaptation of 
their training offer to changing skills needs, green and digital 
transitions and economic cycles.



Increasing attractiveness of VET: Priority will be given to projects that 
contribute to increasing the attractiveness of VET at different levels. 
Examples of these can be projects that work towards greater
permeability between diverse educational levels, that foster open and 
participative learning environments, support the professional 
development of VET teachers and trainers, or facilitate recognition of 
learning outcomes and the use of Europass and other digital services. 
This priority also support projects that develop long-term partnerships 
for establishing or reinforcing international, national, regional and 
sectoral skills competitions. The impact of these activities can be 
optimised by working closely together with businesses, VET providers, 
chambers of commerce and other relevant stakeholders along the 
different phases of the project cycle.



Improving quality assurance in vocational education and training: 
This priority focuses on measuring and improving quality of VET by 
developing national quality assurance systems, for both initial and 
continuing VET, in all learning environments and all learning formats, 
delivered by both public and private providers. In particular, this 
includes setting-up and testing graduate tracking arrangements in line 
with the Council Recommendation on tracking graduates, and the 
Recommendation on the European Quality Assurance Reference 
Framework for Vocational Education and Training (EQAVET), as well as 
exploring EU vocational core profiles, and micro-credentials.



SMALL-SCALE

PARTNERSHIPS

COOPERATION

PARTNERSHIPS



SMALL-SCALE

PARTNERSHIPS

• EXCELLENT FOR NEWCOMERS

• MINIMUM 2 PARTNERS OF

2 PROGRAMME COUNTRIES

• 6 – 24 MONTHS

• VARIOUS ACTIVITIES POSSIBLE

• €30.000 OR €60.000



COOPERATION

PARTNERSHIPS

• MINIMUM 3 PARTNERS OF

3 PROGRAMME COUNTRIES

• POSSIBILITY TO INCLUDE PARTNERS

FROM PARTNER COUNTRIES

• 12 – 36 MONTHS

• VARIOUS ACTIVITIES POSSIBLE

• €120.000, €250.000 OR €400.000

• WORKPACKAGES



PLEASE SEND THE POWERPOINT TO

marc.devlieger@epos-vlaanderen.be



SBSO Zonnebos

Secundary School for

Special Education

FGU Midt-og Oestsjaelland

The Preparatory Basic 

Education and

Training

KA1 short term mobility for learners

Possibly jobshadowing for staff



Our startingpoint

• We have our learners in common

• They are learners with few opportunities

• We train them in social and personal skills as well in professional skills

Ideas for exchanging activities

• We want to pair them up so that they follow their “buddy” on a normal
schoolday

• We like them to do a workshopproject together

• We like them to go on excursions together

• 10 to 15 learners from the workshops :  kitchen assistents, gardeners
and carpenters



FILIP SAJIC

Railway technical school

Belgrade, SERBIA

•Neither I nor my school have participated in the Erasmus program so far. 

We are introducing dual education in the next school year.

• For me, participating in this seminar was a great experience I made some 

contacts, got some ideas for projects and I hope that after I return to my 

school we will be able to write our first Erasmus project. 



Go! Atheneum 

Geraardsbergen
FGU Midt- og Østsjælland

The Preparatory Basic 

Education and

Training

KA1 - Seminar for staff



Our startingpoint

We have learners who lack motivation and learners who need 
to learn how to behave properly in common. 

Ideas for activities 

We want to arrange a seminar where teachers meet and 
exchange best practice and pedagogical approaches when it 
comes to motivating learners and teach them prober behavior.

We need a moderator to lead the discussions. 

We need a key note who can inspire the participants and give 
them new perspectives on the subject. 



Our KA2 project 
idea- Belgium, 

Croatia, Romania, 
Malta, Serbia

• Main project objective: Improving cooperation between schools and 
workplace and further developing quality mentorship in companies in 
order to provide quality dual learning for students

• Main target groups: teachers from VET schools, mentors/ tutors from 
companies

• Possible activities:

1. Activity which would result in gaining true insight into dual education and 
training in project countries (strengths, weaknesses etc)- E-Guide reflecting 
the current situation in dual education and training in project countries-
including information from stakeholders and people who have firsthand 
experience in conducting dual education and training

2. Job shadowing activity- transfer good practices to countries which are new 
to dual education- all partners would come to Belgium and Croatia to learn 
from their established systems

3. Activity which would result in improved cooperation between schools and 
companies- we would think of an idea how to improve cooperation between 
teachers from schools and mentors from companies- something that would 
benefit the teachers as one of the main project target groups- could be for 
example seminars or meetings with facilitators or someone who would guide 
all parties involved how to communicate and work together for the students 
benefit (special activity for reviewing and improving the students evaluation
system)

4. Activity which would result in improved mentorship in company- develop 
webinars for mentors to develop and or improve pedagogical skills for 
working with students



PROJECT IDEA

✓ Development of a digital platform supporting learners’self-reflection

=> e-PORTFOLIO:

✓ A training programme for dual-learning teachers to help youngsters

to reflect on their grow

Student/le
arners

Mentor/workp
lace

Coach/teacher/
school

- Process of learning:

through self-reflection as a tool by asking

questions

= DYNAMIC

- Results of learning: list of skills and

competences

= STATIC

- Also as a communication tool



KA2 - E+ deCHEFing
INCLUSION, DIGITAL TRANSFORMATION, SUSTAINABILITY

ACTIVITIES

• Studying local seasonal products

• Research of cooking traditions in Portugal,

Belgium, Lithuania

• Recipes of 3 dishes/each country, online lessons

• Creating local versions of recipes using local and

seasonal products (including mentors (chefs) for

helping students)

• Mobility: competition for the best deconstructed

dish as compared to the original

• Building and maintaining of an e-platform

GOALS

• Increasing students’ awareness of their European

identity through the exploring and re-inventing of

traditional recipes.

• Being aware of local ecological options for the

building of a cooking career.

• Increasing the use of digital technologies in VET -

digital competencies and cooks – a brewing

process in the making.

• Including lower social economic background

students in transnational projects.

RESULTS

Online lessons, instructional videos E-recipes repertoire

Network                   Digital list of local seasonal products for future global reference



STATUS BY LISBETH/TIETGEN BUSINESS SCHOOL 

Going to Leuven:

- Meeting and discussing collaboration with schools in the field of commerce

education: teacher shadow and exchange of learners – KA1

Closing in Leuven:

- Germany, Frankfurt initial contact and invitation for visits 2-ways: retail

- Belgium, Laura☺ Bruxelles SFPME 2-way invitation for teachers ………

- Geraardsbergen, Gunther☺ Go! 2-way agreement for teachers……….

- Croatia, Nevena☺ agreed to find 2-way school contact for teachers…..

- Lithuania, Kaunas, Raimonda☺ contact to the business wing of her school


